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Personnel Security Research Center
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Employer Support of the Guard and Reserve
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* DEERS

* RAPIDS

* HRSAP

« Common Access Card
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« Executive Services

Actuarial Services

Defense Advisory Committee on Women In The Services

DACOWITS

Federal VVoting Assistance Program
FVAP

 Law Enforcement Policy and Support

« Identification Card & Common Access Card (CAC) Policy|

\_ * Joint Advertising, Market Research & Studies (JAMRS) )
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Civilian Personnel Management Service
CPMS
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*JCLD

« HR Bus. IT Solutions (DCPDS)

« Pipeline Reemployment

 Advisory Services

« Civilian Personnel Program Support
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National Security Personnel System
NSPS
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Defense Language Office
DLO

Sexual Assault Prevention and Response Office

SAPRO

Defense Travel Management Office
DTMO

Per Diem, Travel and Transportation Allowance Committee

PDTATAC
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Defense Resource Management Institute
DRMI
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*DEERS - Defense Enrollment Eligibility Reporting System
*RAPIDS - Real-time Automated Personnel Identification System
*HRSAP — Human Resources Strategic Assessment Program
*JCLD - Joint Civilian Leadership Development

*Human Resources Business Information Technology Solutions

*Advisory Services — Field Advisory Services Division; Wage & Salary Division; NAF Personnel Policy Office; and

Support NSPS Program Office

*Civilian Personnel Program Support
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